
Solihull Local Economic Assessment 2013/14 Update 
 
Executive Summary 
 
Economic Growth 
Solihull’s economy has continued to recover from the economic downturn with a third year of 
consecutive growth between 2011 and 2012.  At +4.6%, this is the highest rate of annual growth in 
the Borough since 2007 and the first time since 2006 that the Borough’s growth rate has exceeded 
the national growth rate (+1.8%).   
 
In addition, Solihull has continued to grow its Knowledge Intensive (KI) business base – particularly KI 
services and medium high-tech manufacturing (particularly automotive manufacturing) – growing KI 
employment by +7.5% between 2008 and 2011 compared to +1.3% nationally.   
 
Reflecting its concentration of higher value-added sectors, Solihull has the most productive economy 
in the West Midlands with economic output per workforce job +9.4% higher than average. 
 
During the last four years (2009 to 2012) Solihull has experienced employment growth nearly eleven 
times higher than the national and regional averages at +5.4% (+5,000 jobs) compared to +0.5%.  
This includes a private sector employment growth rate which has exceeded national and regional 
growth rates at +4.7% (3,700 jobs) compared to +1.8% and +1.9%. 
 
Sector Trends 
Solihull continues to have an above average concentration of ICT; construction; distribution, 
transport, accommodation & food and production activity, all of which demonstrate above average 
productivity.  
 
Between 2006 and 2010 Solihull saw particularly strong output growth in the ICT and financial & 
insurance sectors – significantly exceeding national rates.   ICT sector productivity is +21% higher 
than the national average and accounts for over 10% of local economic output compared to 6% 
nationally.  The Borough continues to attract investment in higher value added activities including 
software development and solutions provision in areas including logistics and healthcare.    
 
Sectors contributing most to employment growth in Solihull between 2009 and 2012 have been 
business services (43%, 2,200 jobs); education (34%, 1,700 jobs); professional, scientific & technical 
activities (31%, 1,600 jobs); health (24%, 1,200 jobs) and manufacturing (22%, 1,100 jobs).  Solihull 
has bucked the national employment growth rate in each of these sectors. 
 
Construction has been the main drag on employment growth in Solihull contracting by -2,100 jobs (-
27%), exceeding national and regional rates of contraction of -12% and -14% respectively.  The 
wholesale and arts, entertainment & recreation sectors have experienced the next highest rates of 
contraction in employment (-13% and 12% respectively).  
 
The main contributor to manufacturing employment growth has been the automotive sector which 
has delivered a +22% increase in employment (600 jobs) to 7,100 jobs (7% of total employment).  
Furthermore, planned investments at JLR are expected to create around 3,000 more jobs locally.  
 
Solihull is also seeing significant employment growth in the aerospace sector. Aero-Engine Controls’ 
(AEC) move to Birmingham Business Park is expected to bring 1,100 jobs from 2014. Monarch’s new 
aircraft maintenance hangar at the Airport has created 150 jobs to date and has potential to create a 
further 150. 

 



Furthermore there have been recent investments in Solihull since the second half of 2012/13 by 
automotive and aerospace supply chain companies GROB UK (production systems and machining 
services), and Spark44 (PR agency to JLR). 
 
Solihull continues to have a strong representation of business services – accounting for around 10% 
of local economic output and employment - and has attracted a number of new investments since 
2012/13 including in recruitment and creative consultancy.   
 
Solihull remains a concentration of transport and warehousing activity and the energy/utilities 
sectors have continued to develop locally including investments in new technologies (e.g. the Energy 
Technologies Institute Smart Systems and Heat technology programme). 
 
Investment & Enterprise Activity 
Levels of business investment in Solihull have continued to recover since the economic downturn. 
The number of investments recorded by the Council in 2012/13 (75) was the highest since 2007/08 
and property consultants KWB reported the highest level of office transactions in Solihull and the 
wider M42 Corridor since 2007. 
 
Investments since 2012/13 have consolidated Solihull’s strengths in automotive and aerospace; 
utilities & energy; business, professional & financial services; ICT; construction & property and 
transport & logistics: 
 

Sector New Investments 2012/13 onwards 

Energy Enzen Global, Global Project Partners, US provider UK Power Reserve, Ecuity 
Consulting, Loughborough University’s Energy Technologies Institute, Lourdes 
Associates, Wind Direct, Trust Green, National Grid, Nationwide Energy and U-
Switch for Business. 

ICT Dynistics, CCS Media, editwebsites, Facesnap, Safe Patient Systems, I-Trade 
Network, Computacenter, Wavenet, Amtech (software developer for the 
construction industry) and SD Voice and Video. 

Business, 
professional & 
financial 

 engineering firms: PM Group, Emcor and Volker Fitzpatrick  

 financial service providers: Priestley Crowe and U-Tax 

 recruitment agencies: ATL Personnel, Financial Accounting Services, Global 
Project Partners, Morson 

 creative and communications consultants: Big Communications, NC Creative, 
Spark44 and Jask Creative Group 

Construction 
and property 

Taylor Maxwell, Mantons, Exclusive Property Management, AA Projects, PW 
Group Services, Laker BMS, Grontmij and Ashtenne, BAM construction; Midland 
Commercial and Environmental Services and Floor Restorations Ltd. 

Logistics Australian fleet management company sgfleet, global provider of internet-based 
supply chain and purchasing technology I Trade Network, automotive sector 
provider BCA Logistics, Mix Telematics, Leasedrive and DHL. 

 
Although there has been a net contraction in the number of businesses in the Borough since 2008 (-
0.9%), this has been considerably less than the regional average (-3.9%).   
 
Following three consecutive years of contraction between 2009 and 2011, Solihull’s business base 
has expanded for two years running between 2011 and 2013 (+165 businesses), with recovery and a 
return to growth.   
 



The number of new businesses starting in Solihull increased to its highest level since 2007 in 2012, 
exceeding the number of failing businesses for the first time since 2008.  However, despite being 
above the regional rate (at 40.7 per 10,000 head of population compared to 34.8), Solihull’s start-up 
rate remains lower than the national rate (44.9) and is down on previous years’ performance.   
 
Analysis suggests that Solihull’s relatively high commercial rents (the highest outside London and the 
South East, excluding factories) may be a constraint on Solihull’s start-up rate.  Another likely 
constraint is a limited supply of small business space, although the supply of flexible, serviced office 
space in Solihull is increasing. 
 
Despite Solihull’s lower start-up rate, new businesses remain more likely to survive five years in 
Solihull than either nationally or regionally (46% compared to 44.4% and 43.3%).  Furthermore, 
Solihull has a higher than average ratio of small firms (with turnover up to £50,000 a year) per head 
of population, and a lower than average ratio of medium and larger firms.  This pattern has become 
established since the economic downturn with double the national average rate of increase in the 
number of small firms (+14% compared to +7%).  This may reflect a number of new starts, some 
downsizing in previously larger businesses as a result of the recession and a trend towards “lifestyle” 
businesses, to provide part or full time employment for a sole proprietor not seeking to pursue 
significant growth plans. 
 
Solihull’s resident self-employment rate remains lower than the national average at 14.5% 
compared to 15.7%, and has grown at a lower rate than nationally over the past decade (+20.6% 
compared to +28.4%), suggesting untapped potential for enterprise in the Borough. 
 
Labour Market  
The resident workforce remains more highly qualified that average with 28.5% qualified to level 4+ 
compared to 27.4% nationally.  Qualification levels have improved since 2001, particularly in ‘North 
Solihull’.  However, over a fifth of working age people have no qualifications, rising to 38% in ‘North 
Solihull’ where only 9% of adults are qualified to level 4+. 
 
Average pay increased between 2008 and 2012 – albeit at a lower rate than nationally (+3.9% 
compared to +5.8%) – and earnings are above average except for the 10% lowest earners (-2%). 
 
Solihull’s employment rate is higher than the national average at 63.8% compared to 62.1% (2011 
Census) and unemployment is slightly below the national average (6% compared to 6.3%.  This is 
despite a nearly 50% increase in unemployment since 2001 against +43.1% nationally - due mainly to 
a higher than average increase in male unemployment (+45.5% compared to +36%).   
 
However, unemployment is high in ‘North Solihull’ (13.6%) and other neighbourhoods in the ‘Mature 
Suburbs’ (Hobs Moat North, Olton South and Solihull Lodge); and youth unemployment remains 
above average at 8.1% compared to 7% nationally including a rate of 17.4% in ‘North Solihull’.    
 
Economic Deprivation 
Eight neighbourhoods in ‘North Solihull’ are ranked amongst the 5% most economically deprived 
nationally and 23 are ranked amongst the worst 20%, with Green Hill and Hobs Moat North. 
 
Housing Prices 
Median house prices have increased by +6% since 2008, double the national rate of increase. 
 
 
 



Future Growth Potential 
UK economic growth has increased to a higher rate of +0.8% in Q3 (July to September), compared to 
+0.7% in Q2 and +0.3% in Q1.  This is primarily due to service sector growth which has recovered to 
above its pre-recession peak, whilst manufacturing and construction recovery remains weak.    
 
However, the economy is yet to reach trend growth rates and growth forecasts for 2014 remain 
modest (OECD and IMF UK growth forecasts for 2014 are +1.7% and +1.9%).  Furthermore, the 
global economic output remains uncertain.   
 
Forecasts produced by Cambridge Econometrics for the West Midlands forecast GVA growth of 
+34% in Solihull between 2009 and 2020. This is the highest forecast growth rate for West Midlands 
authorities, and highlights Solihull’s crucial role in the regional economy. 
 
Key opportunities for achieving economic growth in Solihull concern major planned developments: 
 

 Birmingham Airport Master Plan and route development programme and Destination NEC 
plans supported by HS2 plans 

 Jaguar Land Rover performance and investment plans 

 Outstanding development potential on Birmingham and Blythe Valley Business Parks 

 Solihull Town Centre growth potential  
 
Economic growth scenarios developed for UK Central based on the economic potential of these 
strategic assets identify the potential for GDP per annum in Solihull to be increased by around £6 
billion by 2040 (4 times increase) and employment by 30,000 based on ‘Business as Usual’.  Planned 
growth – including HS2 - could increase this growth potential by £1 billion GDP and some 11,000 
jobs.   Ambitious growth – based on the long-term UKC Masterplan - could increase this growth 
potential by as much as an additional £6billion GDP and 62,000 jobs. 
 
Sectors identified as offering particular opportunities for growth in the M42 Economic Gateway are: 
advanced manufacturing (particularly automotive and aerospace); business services (particularly 
arising from public sector outsourcing and ICT); intersectoral opportunities and manuservices; digital 
and creative industries; green buildings; remanufacturing; life sciences and medical technologies; 
and low carbon and green industries (environmental, renewable energy and low carbon energy). 
 
Key Challenges 
Key challenges involved in delivering “managed economic growth” in Solihull and realising the long-
term potential of UK Central include: 
 

 Global and national market conditions 

 Sub-regional transport infrastructure capacity and limits in connectivity 

 Other infrastructure constraints (e.g. superfast broadband connectivity) 

 Business barriers to growth e.g. access to finance and new market entry (particularly exporting) 

 Gaps in innovation infrastructure and capacity (e.g. no HE presence) 

 Constraints on new enterprise formation    

 Workforce skills gaps 
 
The UK Central Masterplan and Implementation and Investment plan set out the long-term 
framework within which these challenges can be addressed.  
 
 
 



Economic Growth  
 

1. Solihull continues to have the most productive economy in terms of economic output per 
workforce job and head of population in the West Midlands.   Solihull’s economy is the 22nd 
most productive out of 99 economic areas in England. 
 

2. Solihull experienced a third consecutive year of economic growth between 2011 and 2012 
following two years of contraction between 2007 and 209.  Solihull’s annual growth rate 
between 2011 and 2012 (+4.6%) was above the England (1.8%), West Midlands region 
(1.3%) and West Midlands Mets (1.7%) averages in 2012. This is the highest rate of growth 
recorded in Solihull since 2007 and the first time the borough’s growth rate has been higher 
than that of England as a whole since 2006.  
 

 
 

3. Despite strong growth in 2012 Solihull’s GVA is still -1.0% lower than in 2007 (£4,881 million 

compared to £4,928 million) due to -5% in 2008 and -3.7% in 2009. Solihull is one of only 14 

of the 99 NUTS Level 3 areas in England where total GVA is lower than five years ago, 

reflecting the particular impact of the recession on key sectors in Solihull including 

construction and tourism and leisure.  



 
 

4. Solihull continues to have the most productive economy in the West Midlands as measured 
by GVA per workforce job and per head of population.  Solihull was ranked 22th out of 99 
NUTS 3 areas in England for GVA per workforce job in 2012 (18th for GVA per head), having 
fallen from 20th in 2008. 
 

5. Solihull has seen a strengthening of investment trends since 2008 with property consultants 
KWB1 reporting a 48% increase in 2012 on the long term average for office transactions in 
Solihull and the wider M42 Corridor area and a 58% increase on 2011 – representing a level 
of office transactions unseen since 2007, at the top of the market. New investments 
recorded by the Council in 2012/13 showed the highest levels since 2007/08 with 73 new 
investments recorded.  These involved the creation or safeguarding of nearly 4,000 jobs with 
the potential to support at least £0.2bn local economic output (GVA). 
 

6. Solihull’s business base has shown greater resilience than the West Midlands business base 
with a contraction in the number of businesses of -0.9% between 2008 and 2013 compared 
to a regional rate of contraction of -3.9%.  The contraction in Solihull over this period 
compares with a slight increase of +0.6% in the enterprises across England as a whole.  
Between 2012 and 2013 the business base increased slightly in Solihull (+0.4%, +30 
enterprises) compared to increases of +1.1% for England and +0.3% for the West Midlands. 
This is the 2nd consecutive annual increase in the number of enterprises in the borough 
(+2.1%, 135 enterprises in 2012) following falls in each of 2009, 2010 and 2011. This mirrors 
the pattern for England as a whole. 
 

7. Solihull’s employment base recovered in advance of the business base and has proven more 
resilient than nationally or regionally.  There were two consecutive years of growth between 
2009 and 2011 (+7% in total) following a contraction between 2008 and 2009 (-7% in total) 
with the net effect that employment levels were virtually unchanged over this period (-0.1%, 
-78 jobs).  This is against net contractions of -1.2% and -3.5% nationally and regionally.   

                                                           
1
 http://www.kwboffice.com/research/research-offices-in-solihull/q4-2012  

http://www.kwboffice.com/research/research-offices-in-solihull/q4-2012


 

 
 
Sector Trends 
 

8. Solihull has experienced strong growth in the financial and insurance and ICT sectors (+54% 
and +9% GVA between 2006 and 2010) – exceeding national growth rates of 37% and 2%. 
 

 
 

9. Solihull continues to have a relatively high concentration of employment in transport & 
storage, information & communications, accommodation & food services, manufacturing, 



construction, business administration & support services and professional, scientific & 
technical activities. 
 
Figure X:  Sector growth analysis, 2008-20112 

 
Source: Ecorys analysis, 2012, based on BRES data 

 
10. ICT sector activity in Solihull is concentrated in higher value added activities including 

software development and consultancy which is reflected in higher than average 
productivity (+20% the national average).  The ICT sector makes a greater than average 
proportional contribution to the local economy (10.2% of local economic output compared 
to 6.2% nationally and 5.3% of local employment compared to 4.2% nationally).  In 2012/13 
Solihull attracted a number of new investments by ICT companies including a new European 
HQ for U.S. global provider of internet-based supply chain and purchasing technology 
provider I-Trade Network (60 jobs); IT infrastructure service provider ‘Computacenter’ (50 
jobs), software provider ‘Dynistics’, IT product provider ‘CCS Media’, website management 
solutions provider ‘editwebsites’ (27 jobs); photographic software provider ‘Facesnap’ (5 
jobs; and and I Trade Network (a U.S. global provider of internet-based supply chain and 
purchasing technology to the hospitality, foodservice and retail industries has consolidated 
its High Wycombe and Burton offices by setting up a new European HQ on Blythe Valley Park 
(8,859 sq. ft. bringing 60 new jobs). 
 

11. Financial and insurance services employment increased by +14% between 2009 and 2011.  
Whilst the sector continues to account for a lower proportion of total employment and 
economic output than the national average (3.5% compared to 4% and 7.5% compared to 

                                                           
2
 The analysis is restricted to the period 2008-2011 due to the discontinuity of annual employment estimates 

provided through the predecessor, Annual Business Inquiry. 
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10.1%) which is likely to be skewed by the City of London, the sector makes a greater 
contribution than the regional average (3.1% of regional employment and 6.5% of regional 
output) . New investments in the financial and insurance services sector in 2012/13 included 
investment by claims company Priestley Crowe who have expanded their operations in the 
Borough, creating 30 additional jobs and Financial Accounting Services (15 jobs).   
 

12. The health, education and public administration sectors in Solihull have experienced much 
higher rates of employment growth than national and regional averages (+60%3 compared 
to +5% nationally and -15% regionally).  However, these sectors continue to account for a 
lower proportion of total employment overall – 23.7% compared to 27.2% nationally and 
28.7% regionally.  Furthermore, whilst making the third highest sector contribution to local 
economic output (15% after distribution, transport, accommodation and food (22%) and 
production (16%), this is a much lower percentage contribution than national and regional 
averages (19.5% and 21.3%).   
 

13. The accommodation and food services sector has also experienced a high rate of 
employment growth (+30% against a zero growth rate nationally and a negative growth rate 
of -5% regionally). This reflects, at least in part, significant investment in new hotels in the 
Borough.  The sector represents a higher proportion of total employment than national and 
regional averages (8.7% compared to 6.8% and 5.9%) and, along with distribution and 
transport activity, a higher proportion of local output (21.7% compared to 19.4%) which is 
the greatest contribution of any sector locally.  Resorts World@NEC is expected to generate 
1,709 construction jobs and 1,098 operational jobs. 
 

14. Solihull has also experienced employment growth in professional, scientific and technical 
occupations (+4%).  This is roughly in line with national and regional rates of growth (+5% 
and +4% respectively), although these occupations represent a higher proportion of total 
employment than nationally or regionally (8.3% compared to 7.5% and 5.6%).   

 

                                                           
3 There is an outstanding query over the 38% increase in health sector employment  as it may be due to a 

measurement issue  



15. Although production activity (which includes manufacturing) has experienced a lower rate of 
GVA growth than nationally (2006 to 2010), production continues to contribute a higher 
proportion of output (15.9% compared to 13.6% nationally) and employment (9% compared 
to 8.7% nationally).  Furthermore, there have been a number of recent announcements of 
major new investments in the advanced engineering and manufacturing sector in Solihull – 
particularly automotive and aerospace and their supply:  

 
a. Jaguar Land Rover is creating a further 1700 new jobs in Solihull as part of a £1.5bn 

investment in aluminium vehicle infrastructure.   
 

b. Aero-Engine Controls (AEC) - specialists in the design and manufacture of safety critical 
electronic and mechanical components for the aerospace industry – are constructing a 
25,000 sq.m. advanced manufacturing and technology facility on Birmingham Business 
Park, bringing 1,100 FTE job to the Boroughs.   
 

c. Following the announcement of the AEC investment, a UK start-up investment has been 
made at Blythe Valley Innovation Centre by PCC Aerostructures – a US Tier 2 aerospace 
supplier (2 jobs).   
 

d. GROB UK – German supplier of production systems and machining services to 
automotive and aerospace have taken 2,500 sq.ft. on Birmingham Business Park, 
bringing 12 new jobs.  
  

e. Monarch Aircraft Engineering have invested in a 110,000 sq.ft. aircraft maintenance 
hangar involving the creation of up to 330 jobs.   
 

16. Although sector growth has been negative in terms of employment (-1% against -5% 
nationally) and below the national average in terms of output, Solihull continues to have a 
strong representation of business services activity. The sector accounts for a higher than 
average proportion of total employment (9.5% compared to 8.3% nationally) and 10.9% of 
local economic output (compared to 12.4% nationally and 9.9% regionally).   2012/13 has 
seen investments by companies operating a range of sectors  (e.g. PM Group engineering, 
project management and architecture firm who have relocated to the Borough bringing 85 
jobs). Recruitment consultancy has been a source of six new investments (e.g. new start ATL 
Personnel specialist supplier to the Construction, Mechanical & Electrical, Industrial and 
Security industries, supported by Enterprise for Success, and Global Project Partners 
recruitment consultants to the energy and infrastructure sectors.   Investments by Big 
Communications (10 jobs) and NC Creative (2 jobs) consolidate Solihull’s presence in creative 
and communications consultancy. Allen Ward Associates – business to business consultants 
– have expanded their operations.  Southall Associates, health and safety consultants have 
located in the Borough (10 jobs). 
 

17. Transport and storage activity continues to account for a higher than average proportion of 
total local employment (6.6% compared to 4.7% nationally). This is despite a contraction in 
local employment in the sector (-4% compared to -3% nationally).  Distribution & transport 
activity, along with accommodation & food activities, makes the largest contribution to local 
economic output of any sector (21.7%), exceeding the national rate (19.4%).  Investments in 
the sector in 2012/13 include DHL’s expansion (100 jobs) and inward investments by  
Australian fleet management company  sgfleet (2,000 sq.ft. relocation from Leamington to 
Avon House, Shirley); and BCA Logistics (provider of vehicle remarketing logistics services for 
the automotive sector, 100 jobs).    



18. The construction sector continues to make an above average contribution to the local 
economy (9.4% of local economic output compared to 6.4%) despite below average output 
growth between 2006 and 2010.  This reflects a higher than average sector productivity.  
Furthermore the sector continues to account for a higher than average proportion of local 
employment (5.9% compared to 4.5% nationally).  This is despite employment in the sector 
having contracted by nearly a third (-32%) which is significantly higher than national and 
regional averages (-10% and -13%).  Employment in the property sector has also decreased 
by a large proportion (-17% against 5% growth nationally).  However, 2012/13 has seen new 
investments in the construction and property sector locally including by Mantons and AA 
Projects (20 jobs), EMCOR engineers have expanded (100 jobs); PW Group Services (25 jobs), 
Laker BMS, Grontmij and Ashtenne, Taylor Maxwell and Exclusive Property Management. 
 

19. Solihull has further consolidated its strengths in the Green Economy, in particular in energy 
and utilities.  Loughborough University’s Energy Technologies Institute has opened a new 
office on Birmingham Business Park for its Smart Systems and Heat technology programme, 
to be staffed by 30 engineers.  Energy consultants Enzen Global have continued to expand 
their activities on Blythe Valley Park.  Investments by Trust Green and Wind Direct (15 jobs) 
consolidate Solihull’s presences in renewables.  Utilities companies have continued to invest 
with new investments by National Grid (60 jobs) and Nationwide Energy (2 jobs).  Other 
energy sector investments include Global Project Partners (20 jobs), Lourdes Associates 
energy consultants (7 jobs).   
 

20. Employment in the wholesale and retail sectors has contracted – by -36% and -10%.   
 

21. Expansion by diagnostics supplier Quest Biomedical (10 jobs) represents a significant new 
investment in the medical technologies sector. 
 

22. Overall, employment growth has been concentrated in knowledge intensive sectors at +7.5% 
against a contraction in other sectors (-9.3%).  This divergence is in excess of that 
experienced nationally with a much lower rate of employment growth in KI sectors 
nationally (+1.3%) and a lower rate of contraction in other sectors (-3.9%).  Solihull has 
consolidated its position as a concentration of KI employment with 27.6 jobs per 100 
population in KI sectors compared to 23.4 nationally and 21.3 regionally. 
 

23. Growth in KI employment in Solihull has been concentrated in knowledge intensive services 
(+10%, compared to +1.5% nationally) and medium high-tech manufacturing (+8.6%, 
compared to a contraction of -3.4% nationally).  High tech manufacturing employment has 
decreased by a massive -79%, although this sector represents less than 3% of all KI jobs in 
the borough (falling from 728 jobs in 2008 to 156 in 2011). 
 

Enterprise  
 

24. Between 2008 and 2013 Solihull experienced growth in its smaller business base, with the 
number of businesses with annual turnover of less than £50,000 increasing by +14.4% 
compared to 7.3% nationally and 5.2% regionally. The only other size band in which the 
number of business in Solihull increased was in those with a turnover of £5 million plus 
(+3.3% compared to +7.1% nationally). 
 



  
 

25. Solihull has a higher than average proportion of its business base in lower turnover bands 
(less than £100,000 per annum) than the national average (46.1% compared to 41.7%) and a 
higher concentration of businesses within the lowest turnover band (less than £50,000) per 
head of population than the national average (67 per 10,000 population compared to 63 
nationally) with 1,390 businesses in this category. 
 

26. Solihull’s enterprise birth rate remained below the national average in 2012 with 40.7 births 
per 10,000 head of population compared to 44.9 nationally. With the exception of 2005, 
Solihull’s rate has been lower than the national average since 2004.   Furthermore Solihull’s 
rate is the 5th lowest (4th quintile) amongst its CIPFA neighbours 4 and Reading.  Whilst age 
and economic activity rates may be an issue, analysis seems to indicate that Solihull bucks 
the trend in terms of a correlation between other potential influencing factors such as 
higher resident qualification levels, sector profile (concentration of employment in KI 
sectors, sectors accounting for most business births nationally e.g. ICT and business and 
financial services) and resident affluence.    
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27. In 2012 there were more enterprise births in Solihull than deaths (845 compared to 780), 

following three consecutive years in which deaths exceeded births. In 2012, at 37.6 per 
10,000, there fewer enterprise deaths per head of population in Solihull than England (41.8 
per 10,000) which has been the case every year except 2011. Enterprises in Solihull are also 
more likely to survive than on average across England or the West Midlands. Over the 
longer-term 435 out of 945 enterprises that started in 2007 in Solihull were still active in 
2012. This equates to a five year survival rate of 46.0% compared to the England average of 
44.4% and the West Midlands average of 43.3%. This trend has continued in recent years, 
74.2% of Solihull enterprises started in 2010 were still active in 2012 compared to 72.5% for 
England and 72.3% for the West Midlands. 



Economic Activity   
 

28. According to the 2011 Census the economic activity rate among Solihull residents aged 16-
74 years is, at 70.8%, higher than national and regional averages (69.9% and 68.3%). This 
rate is higher than in 2001 (68.8%) although the actual increase in the number of Solihull 
residents economically active was, at +7.3%, less than that for England (+14.4%) and the 
West Midlands (+11.5%).   Solihull has a higher than average rate of economic inactivity due 
to retirement than nationally (16.2% compared to 13.7%), with economic inactivity rates for 
other reasons (e.g. students, caring responsibilities, sickness or disability) below average. 

 
29. Between 2001 and 2011 the number of economically active females in Solihull increased by 

+11.3%, compared to just +4% for males, with the female rate increasing from 62% to 66% 
over this period compared with no change among males. This was similar to the pattern 
nationally and regionally. 
 

30. The economic activity rate is lower in North Solihull at 66% compared to 72% in the rest of 
the Borough.  However, economic activity has increased significantly in Kingshurst & 
Fordbridge (from 61% to 66%).   A higher proportion of North Solihull residents are inactive 
for other reasons than retirement -  5.6% of 16-74 year olds in North Solihull are inactive 
looking after the home or family (3.3% in rest of borough) and 7.1% are inactive long-term 
sick or disabled (2.5% in rest of borough). 

 
Employment  

 
31. At 63.8% of economically active 16-74 year olds, Solihull’s employment rate (2011 Census) is 

also higher than national and regional averages (62.1% and 59.9%).  The proportion of 
employees working part-time has increased since 2001 from 20% to 23% of all those in 
employment, with full-time employment falling in line with the national trend.  

 
32. The number of Solihull males in full-time employment fell by -7% between 2001 and 2011, 

compared to an increase of +5% among females, with the numbers of part-time employees 
increasing for both (+94% among males, +9% females). 
 

33. The employment rate in North Solihull is lower than in the rest of the Borough with 82% of 
economically active employed compared to 92% in the rest of the Borough.  North Solihull 
residents are more likely to work part-time – 27% of those in employment compared to 22% 
in the rest of the Borough. 

 
34. The largest sectors of employment for Solihull aged 16-74 years are wholesale/retail (15.6% 

of total employment); health and social work (11.7%); education (10.4%) and manufacturing 
(10%).  Of these, an above average proportion of residents are employed in manufacturing 
(10% compared to 8.8% nationally) and education (10.4% compared to 9.9%).  This is despite 
a higher than average fall in the number of people employed in manufacturing since 2001 (-
35% compared to -33% nationally).  Solihull also has a higher rate of employment in business 
services (19.1% compared to 17.5%) – particularly finance and insurance and professional, 
scientific and technical activities – despite a drop in employment in business services against 
national growth (-5.4% people compared to +8.8% nationally). 
 



 
 

35. North Solihull residents are more likely to work in manufacturing (13% compared to 10%) 
and wholesale/retail (19% compared to 15%) and are less likely to work in financial and 
business services (15% compared to 20%) and the public sector (24% compared to 28%). 
 

36. A higher proportion of residents are employed in occupations requiring higher qualification 
levels with nearly a fifth of residents (19.9%) employed in professional occupations (17.5% in 
England) and 12.6% employed in managerial and senior official occupations (10.9% in 
England).  Conversely a lower proportion of residents are employed in lower skilled 
occupations 9.1% in elementary occupations compared to 11.1% nationally). There has been 
a significant increase in the number of women in higher skilled occupations since 2001 (from 
36% to 40%). 
 

37. North Solihull residents in work are more likely to work in occupations requiring lower skills 
levels (31% compared to 12% in the rest of the Borough). 

 
Self-Employment  
 

38. Solihull’s self-employment rate (2011 Census) remains lower than the national average 
(14.5% compared to 15.7%) but slightly higher than the regional average (14.2%).  Solihull’s 
self-employment rate is 8th lowest (3rd quintile) amongst its CIPFA neighbours and Reading.  
The male self-employment rate in Solihull is 19.8% compared to 8.6% amongst women – this 
disparity is slightly higher than nationally (2.3 times gap compared to 2.1 times gap).  The 
number of people in self-employment has increased by more than a fifth (20.6%) since 2001 
which is a much lower rate of increase than nationally (+28.4%). 
 

39. North Solihull residents are half as likely to be self-employed with 8% of those in 
employment self-employed compared to 16% in the rest of the Borough.  Self-employment 
rates are highest in Solihull’s rural wards followed by the more affluent parts of the 
Borough’s urban west such as St. Alphege. 

 



Skills 
 

40. Qualification levels have increased in Solihull since 2001 with the number of adults aged 16+ 
qualified to level 4+ increasing from 19.7% to 28.5% (compared to the increase nationally 
from 19.9% to 27.4%).  At the same time the number with no qualifications has fallen from 
28% to 22.7% in Solihull and from 29% to 22.5% nationally.    
 

41. In North Solihull 57% of adults are qualified to a maximum of NVQ level 1, including 38% 
with no formal qualifications (compared to 32% and 19% respectively in the rest of the 
Borough). Just 9% of adults in North Solihull are qualified to NVQ level 4 and above 
compared to 33% in the rest of the borough.  However, qualification levels have improved to 
a greater extent in North Solihull during the last 12 years than in the rest of the Borough. 
 

42. A higher proportion of young people aged 16 to 24 have low or no qualifications in Solihull 
than the national average. 29.5% of young people are qualified to a maximum of NVQ 1 
Level compared to 27.8% nationally and 30.6% regionally.  Of these 11% of young people 
have no formal qualifications compared to 10.4% nationally and 12% regionally.   
 

43. The gap is slightly greater amongst young men who are more likely to have lower 
qualifications than young women with 21.9% of young men having low qualifications 
compared to 30.1% nationally (1.8 percentage point difference) against 27% of young 
women compared to 25.6% nationally (1.4 percentage point difference). 

 

 
 
Unemployment & Worklessness 
 

44. Solihull’s unemployment rate (2011 Census) at 6% is lower than national and regional rates 
of 6.3% and 7.5%, although the male unemployment rate is equal to the national rate at 7%.  
Unemployment increased by nearly 50% between 2001 and 2011 (49.4%) – exceeding 
national and regional rates of increase (+43.1% and 45.3%).  This primarily reflects a higher 
than average increase in male unemployment (+45.5% compared to 36% nationally) with the 



number of males in full-time unemployment falling by -6.9% compared to -0.5% nationally.  
As nationally, unemployment has increased to a greater extent amongst women (+55.8%) 
than men (45.5%).  
 

45. The unemployment rate in North Solihull (2011 Census) is three times that in the rest of the 
Borough at 13.6% compared to 4.5%, although both have increased since 2001 (from 9.8% 
and 3.2% respectively).  There are also relatively high unemployment rates in parts of the 
urban west of the borough such as Hobs Moat North (9.1% in 2011, 6.3% in 2001 ), Olton 
South (8.8% in 2011, 5.8% in 2001) and Solihull Lodge (8% in 2011, 6.1% in 2001).  
 

46. Nearly a third (30%) of households in North Solihull with dependent children have no adult 
in employment (compared to just 7% in the rest of the borough) and 50% of lone parent 
households in North Solihull are not in employment (29% in rest of borough).  The majority 
(63%) of those lone parents who are in employment in North Solihull work part-time, 
whereas is the rest of the borough it is 52%. 
 

47. In October 2013 there were 3,420 working age (16-64 years) people claiming JSA in Solihull. 
This equates to a claimant unemployment rate of 2.7%, lower than the England (3.0%) and 
West Midlands (3.8%) averages. The rate is much higher in the three North Solihull wards 
(7.4%). 
 

48. The number of claimants in Solihull has fallen by -21% since October 2012 and the rate by -
0.7 percentage points (in-line with the England and the West Midlands averages).  However 
unemployment rates remain high compared to pre-recession in 2007/08.  The rate in North 
Solihull has fallen by -1.9 percentage points compared to -0.5 points in the rest of the 
borough. 
 

 
 

49. 27% of total claimants in Solihull are usually employed in in sales and customer service 
occupations (940 individuals), with a further 27% in elementary occupations (915 
individuals), which are also the largest groups of claimants nationally. Over the last year the 



largest fall in number of claimants was among elementary occupations (-250), followed by 
sales and customer service occupations  (-205).  
 

50. In October 2013 there were 1,020 individuals in Solihull who had been claiming for over 12 
months, which represents nearly a third (30%) of the total. Nearly two thirds (650 
individuals) of these long-term claimants live in the North Solihull wards, where over one in 
three claimants have been claiming for over 12 months. The number of long-term claimants 
in Solihull increased sharply between the Spring of 2011 and the Summer of 2012, but 
despite some monthly fluctuations, has subsequently fallen in six out of the last eight 
months. The 2011/12 increase in long-term claimants was more pronounced in the North 
Solihull wards than elsewhere in the borough. 

 
Youth Unemployment 

 
51. Nearly a third (30%) of all claimants of Job Seekers Allowance in Solihull are aged 18-24 

years old. In October 2013 there were 1,035 18-24 year old claimants in Solihull equating to 
an unemployment claimant rate of 6.4%. This is lower than the West Midlands average 
(6.8%), but unlike other age groups is significantly higher than that for England (5.4%). The 
number of claimants in Solihull would have to fall by a further 164 individuals in order to 
match the England average rate. 

 
52. The 18-24 year old claimant unemployment rate in Solihull fell by -2.5 percentage points 

between October 2012 and October 2013, compared with a fall of -1.8 points across England 
as a whole, although the rate remains significantly higher than pre-recession (2007/08). 
 

  
 

53. The most significant trend in youth unemployment in the year to October 2013 has been the 
sharp fall in the number of North Solihull male claimants. The number of young males 
claiming unemployment benefit in North Solihull has fallen by -32% (-160 individuals) since 
October 2012, with the current rate of 17.7% -8.3 percentage points lower than a year 
earlier. Over this period the North Solihull female rate has fallen by -1.6 percentage points 



(to 9.7%), the Non-North male rate by -2.5 points (to 4.7%) and the Non –North female rate 
by -0.9 points (to 2.9%).  

 
Travel to Work  

 
54. 41% of North Solihull households have no access to a car or van compared to 15% in the rest 

of the Borough.  This creates both greater challenges in accessing employment opportunities 
and can also act as barrier to self-employment.  It confirms the importance both of initiatives 
such as the ANITA scheme, and the long-term connectivity proposals in UK Central. 

 
Economic Deprivation 

 
55. There are 8 LSOAs in the bottom 5% of LOSA’s nationally – in North Solihull and 16 in the 

bottom 10% and 25 in the bottom 20% (including Green Hill and Hobs Moat North). 
 
Earnings 

 
56. In 2013 average (median) gross weekly pay in Solihull was at £590.30, 13% higher than the 

England average (£520.70) and 22% higher than the West Midlands average (£483.00).  
 

57. Earnings in Solihull are above the England average for all levels of income although the gap is 
proportionally higher among the highest earners. For instance, at £374.80 average pay 
among those on the 20th percentile is 9% higher than the England average, whereas among 
those on the 80th percentile average pay of £948.70 is 18% higher than the England average. 

 
58. Between 2012 and 2013 gross weekly pay among higher earners (80th percentile) fell by -2% 

compared to an increase of +2% across England as a whole. By contrast pay among those at 
the lower end of the spectrum (20th percentile) increased by 6% compared to 2% across 
England as a whole. However, over the longer term pay has risen faster among higher 
earners than lower earners.  

 
Housing and House Prices 

 
59. The 2011 Census shows that Solihull has a much higher proportion of owner occupied 

housing than the England average (74% of all households compared to 64%) and 
correspondingly lower proportions of socially rented (14.9% compared to 17.7%) or privately 
rented housing (9.9% compared to 16.9%). 

 
60. Between 2001 and 2011 private rented housing increased from 5% to 10% of the total in 

Solihull. In most wards this change has been from owner occupied housing to private rented 
housing, however in the North Solihull regeneration wards the shift has largely been from 
socially rented to private rented housing. 
 

61. According to Land Registry data the average (median) house price in Solihull was, at 
£199,000, +11% higher than the England average and +59% above that for the West 
Midlands Mets. The median house price in Solihull has increased by +6% since 2008, 
compared to +3% across England and a fall of -4% in the West Midlands Mets. Lower quartile 
house prices in Solihull have increased by just +3% over this period, although again this is 
above the England (+1%) and West Midlands Mets (-14%) averages. 
 



 
 

62. In terms of housing affordability the ratio of median house prices to median earnings in 
Solihull is 7.26 (i.e. the house cost of the average house is 7.26 times higher than the 
average annual gross pay), compared with 6.74 for England and 4.92 for West Midlands 
Mets. Lower cost housing is also relatively less affordable in Solihull – with the ratio of lower 
quartile prices to lower quartile earnings 7.62 compared to 6.59 for England and 5.26 for the 
West Midlands Mets. In context, Solihull is ranked 152 out of 324 LAs in England in terms of 
median house price affordability and 161 in terms of lower quartile affordability. 
 

 
 
 



Worklessness 
 

63. In May 2013 there were 12,090 16-64 year olds in Solihull claiming an out of work benefit, 
equating to a worklessness rate of 9.5%, below both the England (10.9%) and West Midlands 
(12.3%) averages. The number of claimants fell by -7.9% in the year to May (-5.9% in 
England, -5.8% in West Midlands), and is now less than 1% higher than before the recession 
in May 2007 (+3.2% in England, +2.1% West Midlands). 

 
64. The small increase in worklessness in Solihull since 2007 is entirely due to a +62% increase in 

jobseekers, which now account for 32% of all claimants, with those claiming ESA or 
Incapacity Benefits falling by -11% (51% of total), lone parents on income support falling by -
26% (14% of total) and others on income related benefit by -19% (3% of total). This is same 
pattern as both nationally and regionally. 
 

65. The worklessness rate in North Solihull is 23.5% (25.2% in May 2012, 23.8% in May 2007) 
compared to 6.3% in the rest of the borough (6.9% 2012, 6.1% 2007). Jobseekers account for 
a higher proportion of claimants in North Solihull (36% compared to 29% in the rest of the 
borough), as do lone parents on income support (18% compared to 11%). ESA/Incapacity 
benefit claimants account for just 44% of all claimants in North Solihull (compared to 57% in 
the rest of the borough), although the rate is still much higher (10.4% compared to 3.6%).  


